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Right to Know

You have the right to know about the following items: (20 U.S.C.)

· To object to physical exams or screenings

· AYP notice and notice of availability of supplemental services

· Notice of survey policies

· Notice of voluntary school choice

· To review instructional materials

· To a sex equity policy and grievance procedures

· Notice of non-discrimination coordinator(s) and procedures for raising complaints of illegal discrimination and sexual harassment.

· Notice of disability accommodation at parent conferences, school programs, and board meetings

· Homeless students are not segregated or stigmatized.

· Notice of right to opt out of disclosure to military recruiters

· Disclosure of directory information

· To request student’s teacher qualifications

· The student’s achievement level in each State academic assessment

· Notice when a teacher who is not highly qualified for four or more consecutive weeks has taught a student.

· This handbook is only a summary of Board policies and that the Board policies are available to the public at the District office.

· The handbook may be amended during the year without notice.

SCHOOL POLICIES

Equity


Avon CUSD #176 endeavors to provide equitable opportunity for the educational and extracurricular development of its students.

Free, Appropriate, Public Education for the Disabled


Avon CUSD #176 is committed to offering a free, appropriate public education for all students residing within its district boundaries including those students with disabling conditions.

Harassment


Harassment of any student for any reason will not be tolerated. Harassment may include, but not be limited to ethnic, gender, sexual, or racial. Students being harassed have the right to be free from such behaviors.

Nondiscrimination Statement


Avon CUSD #176, its Board of Education, administration, faculty and staff will not knowingly discriminate against any individual regardless of race, color, creed, religion, ethnicity, gender, or handicapping condition.

Residency


Residency within Avon CUSD #176 and eligibility to obtain free educational services therein is established through the residency of the custodial parent or guardian. Proof of residency in the District is required upon first time registration in the district or when there is a change of residency of the custodial parent/guardian.

No Tolerance


The Board of Education has adopted a no tolerance policy as it relates to school safety. That means there are certain behaviors for which the District and community will not stand for and for which immediate cause for expulsion from the District exists.


The mission of the Avon Community Unit School District #176 is to create an atmosphere for learning that enables individuals to possess a responsible attitude, demonstrate a strong work ethic, become problem solvers, use communication skills well, be respectful of others and utilize the tools of technology in their life long learning experiences. (Board Policy 1:30)
Welcome

Welcome to Avon High School. The faculty, staff and administration want you to have the best possible education. We intend to do all we can to help you learn the academic and social skills needed to be successful. To meet these goals, it is necessary that you adhere to the policies and guidelines that have been established for maintaining the best learning environment at Avon High School. Within this handbook are guidelines that will acquaint you with the day-to-day routine of high school life. These guidelines are intended to make our school a place where people cooperate for the benefit of one another.

 High School Student Responsibilities


The students are Avon High School is considered young adults. With this status come responsibilities. Students are, but not limited to:

A. Be responsible for adhering to the guidelines and policies established by the Avon CUSD #176 Board of Education, administration and faculty. 

B. Be respectful of the rights and responsibilities of others.

C. Be responsible for ones actions.

D. Be responsible for dressing in an appropriate manner.

E. Be responsible for ones timetable and schedule being in attendance and punctual.

F. Be prepared for each class/activity.

G. Be respectful of one and therefore strive to maintain the highest level of academic performance possible.

Administrative Assistance

BOARD OF EDUCATION OFFICE-400 EAST WOODS STREET

Dan Oakley, Superintendent………………………………………...

465-3708

Tami Ruff, Bookkeeper………………………………………..........

465-3708

Dawn Ginther, Supt. Secretary……………………………………...

465-3708

AVON HIGH SCHOOL—320 EAST WOODS STREET

Tina Stier, High School Principal…………………………………..

465-3621

Dick Brown, Dean of Students/AD………………………………...

465-3621

Susan Cowan, High School Secretary……………………………...

465-3621

TRANSPORTATION – BUS GARAGE –320 EAST WOODS STREET

Chad Fengel, Transportation Director……………………………….

465-3360

General Guidelines and Protocol

Accident Reports


Accidents taking place during school hours or during a school sponsored event must be reported immediately. A school accident report must be completed.

Automobile Use

Avon CUSD #176 provides transportation to and from school for all students living beyond a 1 1/2 mile radius of the school. Students are permitted to drive to school and park on school grounds provided they follow the following guidelines:

A. The parking area in front of the school is reserved for faculty and visitors as dictated by Avon city ordinance.

B. Students are to drive responsibly and observe the 10 mph limit while on school grounds

C. Students are to park in the designated area behind the school

D. The vehicle is to be locked and may not be visited by the student or others during the school day without authorization from the office.

E. Neither the student nor the vehicle may leave the parking area during the day without the permission of the administration.

F. Students may not loiter around or in the vehicle once the vehicle is parked in the student parking area.

G. Students will register all vehicles that they may drive to school.

(Board Policy 7:166)
Attendance Policies


Regular school attendance is critical for academic success. School will begin at 8:15 a.m. and end at 3:05 p.m. It is preparation for the world of work, which requires unimpaired attendance as well as punctuality. The expectation is that every student is to be in his/her class on time and prepared to work.


Any time a student is absent from school the student and the parent/guardian has the following responsibilities: The Parent/Guardian of an ill student is to call the office to confirm the absence by 10:00 a.m. The office will call any parents/guardians who have not notified the office prior to 10:00 a.m. This could mean a phone call to one’s place of business/employment. The student has the responsibility to sign in with the office following their return to school. In those rare cases where telephone confirmation has not taken place, it is the responsibility of the student to present a written note from the parent/guardian, an appointment card from a doctor, dentist, clinic or hospital or official documentation of a court appearance.
Excused Absences – Excused absences include:

1. Illness of the student – A student absent 5 consecutive days will be required to provide a doctor’s explanation of the absence. The District reserves the right to request a doctor’s excuse from any and all students absent more than 5 days cumulative in a quarter

2. Death in the immediate family

3. Pre-arranged absences – There are times when families have planned to be out of town or have been called out of town. In those cases, a pre-arranged absence must be obtained and approved. To pre-arrange an absence:

1. A letter from the parent/guardian must be brought to the office 5 days prior to the absence.

2. The Principal will approve/disapprove the absence.

3. The student will take the pre-arranged absence form to each teacher of classes that will be affected or missed.

4. All work missed during the absence is due the first day the student returns to class.

· Religious Holiday

· Court Appearance

· Pre-arranged college visitation day – Students are encouraged to visit institutions of further training to help in the decision learning process. Visitation days must be pre-arranged. Visitations days are limited to students of junior or senior standing. A maximum of two visitation days to juniors with senior experiencing one visitation day during the first semester to finalize their decision. A signed proof of attendance from the registrar’s or admissions office must accompany a student upon his/her return to school in order to be excused.

· Emergency approved by the Principal

5.  A student will be allowed one full day for deer hunting per school year. The student needs to be in good standing and not on the D/F list.

Unexcused Absences – Unexcused absences are those absences for which the school has no authorization or approval has not been granted. Examples of unexcused absences include but are not limited to work, obtaining a driver’s license, car repair, and job interview. The consequence for an unexcused absence is the loss of credit for work missed that day or any work due on the day of the absence. 
Tardy – Tardy is defined as being late to school or a class. Students late to school must sign in at the office and obtain an admit slip. Students late to class will be reported by the teacher to the office. The consequences of tardies are as follows:


Late to school

1st infraction:

warning from the office





2nd and 3rd Infraction
building detention





Additional tardies
In School Suspension


Late to class

1st and 2nd infractions
warning from the teacher





Additional tardies
teacher detentions
Tardy

Tardy is defined as being late to school or to class. Students late for class will be disciplined under the teacher’s classroom rules and regulations. Students late for school must sign in at the office and obtain an admit slip. The consequences of being late for school will be:


For every minute you are late for school, you will stay for 2 minutes after school on the day of the infraction. We will have a classroom each day assigned to tardy detention. Each day there will be 20 minutes devoted to tardy detention.  Tardy detention will be from 3:15-3:35. If the student owes more then 20 minutes, they will attend tardy detention daily until they have put in their time.

Consequences for:

A “no show” for tardy detention:



1) First offense—doubles your time



2) Second offense---Adds a building detention
Attendance and Truancy (Board Policy 7:70)

Compulsory School Attendance 
This policy applies to individuals who have custody or control of a child:  (a) between the ages of 7 and 17 years of age (unless the child has graduated from high school), or (b) who is enrolled in any of grades, kindergarten through 12, in the public school regardless of age.  These individuals must cause the child to attend the District school wherein the child is assigned, except as provided herein or by State law.  Subject to specific requirements in State law, the following children are not required to attend public school:  (1) any child attending a private school (including a home school) or parochial school, (2) any child who is physically or mentally unable to attend school (including a pregnant student suffering medical complications as certified by her physician), (3) any child lawfully and necessarily employed, (4) any child over 12 and under 14 years of age while in confirmation classes, (5) any child absent because his or her religion forbids secular activity on a particular day, and (6) any child 16 years of age or older who is employed and is enrolled in a graduation incentives program.

The parent/guardian of a student who is enrolled must authorize all absences from school and notify the school in advance or at the time of the student’s absence.  A valid cause for absence includes illness, observance of a religious holiday, death in the immediate family, family emergency, other situations beyond the control of the student, other circumstances that cause reasonable concern to the parent/guardian for the student’s safety or health, or other reason as approved by the Superintendent or designee. 

Leaving school early – A student may leave early from school if a departure has been pre-arranged through a note or phone call from the parent/guardian, the parent/guardian personally signs the student out, or a doctor’s appointment card has been presented to the office. A student may not leave with a noncustodial parent or adult without a telephone call from the parent/guardian authorizing the time and nature of the departure to a school official. An adult may be required to produce identification before a student is permitted to leave with the individual.

Make Up Work – The High School is on an eight-block schedule. The homework/assignment/test due on the missed day is due the first day back. The homework that was assigned on the missed day is due the following day at the regular class session. (For example, if a student misses an “A” day they are to find out their assignments during the “B” day homeroom and have the assignments completed before the next “A” day.) Work missed because of an extended absence will require a conference with each teacher and a schedule of completion developed.

Hospital Stays – When a student has been hospitalized, a medical authorization to return to school must be provided to the school before a student can be readmitted to class.

Building Use


Students are not to be in the building before 7:45 a.m. unless under the supervision of an instructor. Students are to be out of the building by 3:35 p.m. unless under the supervision of an instructor. Regular business hours are: MS/HS Office 7:30-3:30 p.m. and Unit Office 8-4 p.m.

Cancellation of School or Early Dismissal


There are times because of inclement weather conditions that school may need to be dismissed early or cancelled to insure the safety of students. The following television and radio stations will be contacted with pertinent information:


Television:



Channel 25
NBC
Peoria



Channel 31
CBS
Peoria



Channel 6
NBC
Quad Cities



Channel 8
ABC
Quad Cities

Radio:



WSLR
FM 92.7

WAAG
FM 95



WRAM
AM 1330

WMOI
FM 97.7



WJEQ
FM 103


 


Computer Use


Technology is made available to all students of Avon CUSD #176. In order to use school media equipment, he/she must read and sign the District Technology Use Policy Agreement found in Appendix A of this handbook.

Daily Announcements


Morning student announcements will be broadcast from the office at 8:20 a.m. 9:25 a.m. each day. A written announcement sheet will be posted on the hall bulletin boards and in the student commons. Any item for announcement must be in the office prior to the day of the announcement. The announcements must be approved by the teacher/sponsor or the principal.

Conferences

Parents should not hesitate to ask for a conference whenever desired. Students are encouraged to talk over their questions/concerns with their teacher or principal. Should a parent wish to have a conference with his/her child’s teacher(s), we would ask the following procedures be followed:


Send a note with your child requesting a conference. The teacher can then phone you at the number you provide or send a note home with the child.


Telephone the office (465-3621) and share with the secretary you desire for a conference. The secretary will relay your message and the teacher will contact you at the number you provide either during his/her preparation time or after school. If a phone contact cannot be made, the teacher will send a note with the student.

Student Appearance (Board Policy 7:160)

Students' dress and grooming  must not disrupt the educational process, interfere with the maintenance of a positive teaching/learning climate, or compromise reasonable standards of health, safety, and decency.  Procedures for handling students who dress or groom inappropriately will be developed by the Superintendent and included in the Student Handbook. 
Dress Code


Students inappropriately dressed for school will be required to change into clothing deemed appropriate for school. The following rules should be observed:

A. Coats and Jackets should not be worn to classes. These garments are to be placed in

      their locker upon arrival at school.

B. Shoes or boots with cleats or spikes that would damage the floor are not to be worn.

C.  Clothing that is disrespectful to the American Flag, groups, others or etc. is not permitted.  

D. Tee shirts are permissible if they do not display vulgar or outlandish language or advertise alcohol, beer, tobacco or drugs.

E. Muscle shirts or sleeveless shirts with excessive armholes are not permitted. Tops must cover the waist area and at no time expose the cleavage, midriff or belly areas. Sleeveless tops must have straps of at least 1” in width. Halter-tops are not permitted. Fishnet tops are not permitted. Showing of bras in anyway are not permitted.
F. Skirts and shorts must be at least fingertip in length to be worn to school. Boxer type shorts or shorts with holes will not be allowed. The wearing of leggings under shorts and/or skirts does not change that they must be at least fingertip in length.
G. Pajama and Breakaway pants will not be allowed.

H. Snake skin, vinyl, leather pants are not permitted.

I. Hats and caps or visors are not to be worn in the building unless there is an approved “hat day” or event. All hats must be kept in lockers throughout the school day.
Consequences:

1. Verbal warning---change clothes

2. Building Detention

3. See progressive discipline
Electric Equipment: Cell Phones, Radios, CD Players, Pagers, Etc.


Students are not to have, possess, or bring to school any beepers, pagers, radios, CD players, or other telecommunications devices. Cell phones are to be kept in a locked locker. They are not to be taken to class. They can only be used before and after school. Avon CUSD 176 will not assume any liability for any of these devices that are to be brought to school.

Consequences:

1. Verbal warning---change clothes

2. Building Detention

3. See progressive discipline

Emergency Drills


The District is required to hold periodic drills to reinforce procedures for possible emergencies or disasters. Instructions are posted with each classroom and a copy of the District’s Crisis Plan with all protocols is given to all teachers or substitutes.

Fees-Student Fees, Collection and Waivers


Payment of fees is expected at the time of student registration in August. A schedule of payments can be arranged with the superintendent’s office to expedite matters. Report cards, privileges to field trips, proms, and assemblies can be withheld for nonpayment of fees. Families qualifying for the free lunches under Federal Free and Reduced Lunch Program may apply for a waiver of textbook and lab fees.

Field Trips

Field trips are a part of the classroom experience. Therefore attendance is expected and all school guidelines and Board policies are in place. It should be noted that when a parent volunteers to transport students to field trips or other school sponsored activities that it is the parents insurance that is the primary coverage and the school insurance is secondary. In the event a parent volunteer drives a school vehicle, then the school insurance is primary coverage and personal insurance is secondary.

Hall Passes


Students are to be in their classroom during assigned times. On those rare occasions when a student must leave his/her classroom, a hall pass fully completed by the instructor must accompany the student.

Insurance


All students are encouraged to carry health/accident insurance. Anyone participating in athletics at Avon Middle/Senior High School must purchase the school insurance or obtain a waiver noting that the student has private insurance. Verification of private insurance is required.

Harassment


Harassment of any student for any reason will not be tolerated. Harassment may include, but not be limited to, ethnic, gender, sexual or racial. Students being harassed have the right to be free from such behaviors. Students are asked to first inform the perpetrator to stop. If that is not successful, then notify a teacher immediately. If one is asked to stop a behavior that is deemed harassing by another, he/she should stop. It makes no difference whether or not the person using the behavior views it as harassment or not. (Board Policy 7:20)
Library


The learning center is available to all students during homeroom and as a directed activity with the assistance of the instructor. Students are required to have a pass from an instructor for admittance.

Lockers and Valuables


Lockers are provided each student. Each locker is school property and is used for storage of books and school supplies as well as outdoor clothing. Students are required to purchase a school lock and secure one’s locker at all times. Locks are available at registration and later at the high school office. Students should not bring valuables to school and store them in their lockers. The school will not be responsible for any valuables stored in lockers. Periodical locker checks do take place. A student’s locker may be searched by school official at any time there is reason to believe there is reasonable cause.
Lunch Program


Avon CUSD 176 observes a closed lunch hour policy. Students are to remain on the school grounds during the lunch hour. Deliveries from area eating establishments and short order lunch services are not allowed.


A complete Type A Federal Lunch Program breakfast is offered to all students and is served from 7:45-8:00 a.m. every morning. A complete Type A Federal Lunch Program hot lunch is offered to all students during their assigned lunch period. A computerized lunch accounting program is utilized to maintain individual lunch accounts for all faculty and staff. The individual deposits money into the account and the price of the lunch and/or breakfast is deducted from the individuals account on a daily basis. Students must maintain a positive balance in their account to be eligible for the regular hot lunch or breakfast program. If a student does not have money in their account, an alternate lunch of a sandwich and milk will be served and an alternate breakfast of toast and milk will be served. No charges will be permitted in the high school. A middle school student will be allowed to charge up to 5 lunches. 


Students may bring a lunch or breakfast from home. A high school student may eat their lunch from home in the student commons or in the cafeteria while a middle school student will be required to eat in the cafeteria. Because classes will be scheduled during lunch hours this year, students will not be allowed to eat in the foyer and hallways. Vending machines are available to high school students in the commons. Items purchased in the commons must be consumed in the commons. Students must bring items to school in the morning for lunch.

The following lunch fee is in effect for the 2008-2009 school year:



$1.60 per meal ---Extra milk $.25
(Board Policy 4:120)

Free and Reduced-Price Food Services
Eligibility Criteria and Selection of Children 
A student’s eligibility for free and reduced-price food services shall be determined by the income eligibility guidelines, family-size income standards, set annually by the U.S. Department of Agriculture and distributed by the Illinois State Board of Education.

Notification 
At the beginning of each school year, by letter, the District shall notify students and their parents/guardians of:  (1) eligibility requirements for free and reduced-price food service, (2) the application process, and (3) other information required by federal law.  The Superintendent shall provide the same information to informational media, the local unemployment office, and any major area employers contemplating layoffs.  Parents/guardians enrolling a child in the District for the first time, any time during the school year, shall receive the eligibility information.

Nondiscrimination Assurance 
The District shall avoid publicly identifying students receiving free or reduced-price meals and shall use methods for collecting meal payments that prevent identification of children receiving assistance.

Appeal 
A family may appeal the District’s decision to deny an application for free and reduced-price food services or to terminate such services as outlined by the U.S. Department of Agriculture in 7 C.F.R. §245.7, Determining Eligibility for Free and Reduced-Price Meals and Free Milk in Schools.  The Superintendent shall establish a hearing procedure for adverse eligibility decisions and provide by mail a copy of them to the family.  The District may also use these procedures to challenge a child’s continued eligibility for free or reduced-price meals or milk.
During an appeal, students previously receiving food service benefits shall not have their benefits terminated.  Students who were denied benefits shall not receive benefits during the appeal.

The Superintendent shall keep on file for a period of 3 years a record of any appeals made and the hearing record.  The District shall also maintain accurate and complete records showing the data and method used to determine the number of eligible students served free and reduced-price food services.  These records shall be maintained for 3 years.
Administration of Medication

State statute requires that a District designee must administer the administration of any and all medication, prescription or over the counter. Over the counter medicines are, for example, Tylenol, Ibuprofen, cold medicine, and benedryl. Inhalers may be kept with the students if we have permission from the doctor. All medication is to be housed in the office and brought to the office the first thing in the morning. A student must have a completed medication form accompanying the medicine and the medicine must be in the original container. No medication of any kind is to be stored in a student’s locker.

Administering Medicines to Students (Board Policy 7:270)

Students should not take medication during school hours or during school-related activities unless it is necessary for a student’s health and well-being.  When a student’s licensed health care provider and parent/guardian believe that it is necessary for the student to take a medication during school hours or school-related activities, the parent/guardian must request that the school dispense the medication to the child and otherwise follow the District’s procedures on dispensing medication.


No School District employee shall administer to any student, or supervise a student’s self-administration of, any prescription or non-prescription medication until a completed and signed “School Medication Authorization Form” is submitted by the student’s parent/guardian.  No student shall possess or consume any prescription or non-prescription medication on school grounds or at a school-related function other than as provided for in this policy and its implementing procedures.


A student may possess an epinephrine auto-injector (EpiPen®) and/or medication prescribed for asthma for immediate use at the student’s discretion, provided the student’s parent/guardian has completed and signed a “School Medication Authorization Form.”  The School District shall incur no liability, except for willful and wanton conduct, as a result of any injury arising from a student’s self-administration of medication or epinephrine auto-injector or the storage of any medication by school personnel.  A student’s parent/guardian must indemnify and hold harmless the School District and its employees and agents, against any claims, except a claim based on willful and wanton conduct, arising out of a student’s self-administration of an epinephrine auto-injector and/or medication, or the storage of any medication by school personnel. 

Nothing in this policy shall prohibit any school employee from providing emergency assistance to students, including administering medication.

The Building Principal shall include this policy in the Student Handbook and shall provide a copy to the parents/guardians of students. 

 School Property

It is the responsibility of each member of the Avon school community to assure that school property is respected and treated in a civil and courteous manner.

Search

Assuming reasonable cause of suspicion, school officials have the right and the responsibility to search lockers, cars, and personal items for materials that are deemed illegal, stolen, or dangerous to the safety of the school community. (Board Policy 7:140)
Selling Merchandise/Fund Raising on School Property


Any and all items sold at Avon CUSD 176 must be under the auspices of a school-sponsored activity and approved by the Board of Education. All fund raising events must be on the official fund raising calendar, which is approved by the Board of Education. Sales affecting the school and its organizations must be placed on the school calendar.

Student Commons


The school provides a student commons for high school student use before school, after school and during lunch hours. Middle school students may access the commons after school only to purchase snacks or soft drinks. Because the commons is used for classes, students should not be in the commons during class periods or between classes.

Student Records


Permanent and temporary student files are retained in the high school office. Avon CUSD 176 complies with the General Education Provision Act. 
This act gives the parent/guardian the right to:

A. Inspect his/her child’s educational records

B. Make copes of his/her child’s educational records

C. Receive a listing of all persons having access to the records

D. Ask for an explanation of the records

E. Ask for amendment of any item felt to be untrue, inaccurate, or in violation of the child’s right. 

F. A hearing on the issue if the school refuses to amend the item.

Students must have all the required immunizations and proof thereof for entry into high school. All incoming freshmen are required to obtain a physical examination and provide proof thereof as well as any students transferring from other schools.

(Board Policy 7:340)
Transfer to Another School


Students leaving the school district will need to notify the office with a letter from the parent/guardian. The student is responsible for any outstanding debt to the district and is required to return all school owned property prior to departure. (Board Policy 7:50)
Transportation


Avon CUSD 176 provides transportation to and from school for any student living 1 1/2 miles from school. Students riding on busses or in school vehicles are to follow all guidelines applying to students and staff when they are aboard them. (Board Policy 4:110)
Visitors


All visitors are required to report to the office and sign in upon arrival. Parents and guardians are always welcome at school. Please remember to report in to the office. The visitor should report to the office and sign out when leaving the school. If parents/guardians wish to visit a class, the office and teachers need to be informed in advance. If visitors are delivering messages, school items, etc., the office personnel will locate the student and deliver the items.


Student visitors are discouraged. There is no work for the student visitors to accomplish and they pose a disruption to the usual classroom atmosphere. No student visitors are permitted during the lunch hour. 

Report Cards/Midterm Reports


Report cards are sent home quarterly. The teacher notes potential concerns in achievement as well as work ethic. A midterm report will also be provided and sent home with the children. Parents are encouraged to call or set up a conference with the teacher at any time.

Special Education: Behavior Intervention Plans


Avon CUSD 176 has adopted policies and procedures for behavior intervention guidelines and plans for students with disabilities. A copy of the guidelines is available upon request.
Academic Program


Avon CUSD 176 offers a full range of academic programs. Our graduates have made successful transitions in to the world of work as well as community colleges and universities.


Basic Academic Program – Avon offers a well-rounded educational experience that will enable students, if they desire, to attend to community college, a liberal arts college, or university.


Vocational Program – Avon offers articulated programs with Carl Sandburg College in several technical areas. Partnerships with several businesses exist which provide work/school experiences.


Galesburg Area Vocational Center – Junior and Senior students may take specialized training courses in Nursing, Child Development, Auto Mechanics and Restaurants and Foods. Many of these offerings are in conjunction with CSC and can lead to an Associates Degree.


Accelerated College Program – Eligible students may take courses through our distance-learning network for credit for high school graduation and for college credit. Up to 12 hours of college credit can be earned while still in high school.


Drivers Education – Drivers Education is offered to students that have or are about to turn 16 years old and have completed the necessary educational requisites. Sign up is according to birth dates.


Gifted Education – A variety of enrichment opportunities are available at Avon. Additional advance placement course work is available.


Educational Support Services – Avon offers educational support to those students in need of both an inclusionary and self contained settings.

Cooperative Work Training

Cooperative Work Training (CWT) is a program available to seniors at Avon High School.  The program allows the student to learn about a chosen occupational area while getting valuable work experience under the guidance of a qualified instructor.  The program is intended to be an extension of the classroom to provide students with hands-on experience that they could not otherwise obtain.  The student will have the opportunity to learn about work-related topics in the classroom portion of the course and work part-time at a business related to their chosen occupational interest.  

Requirements:


Student must:

· Be of senior standing at the beginning of the school year.

· Enroll for both semesters unless other arrangements are made with the principal.

· Have taken at least one course in the occupational program related to their area of employment prior to beginning the program.

· Complete an application and submit it by the announced deadline in the spring before pre-registration and course selection.  This application will be used by the occupational committee to determine eligibility for the program.  The committee may also call the applicants for interviews if the committee finds it necessary.

· Agree to complete all paperwork required of the program.

· Find a suitable employment placement in cooperation with the coordinator.

· Agree to attend the spring banquet with their employer.

Any questions about the program should be directed to the program coordinator or building principal.

Class Standing


Avon High school has four class standings within its domain: senior, junior, sophomore and freshman. A student’s class standing and associated privileges are earned and not awarded because of chronological age. The number of academic credits earned determines class standing. The requisites for class standing are:


Senior


21.5 – 32 credits


Junior


14.5 – 21 credits


Sophomore

7.5 – 14 credits


Freshman

0 – 7 credits

Course Credits


Courses are awarded ½ or 1 credit unit depending upon the length of study. Semester courses are awarded ½ credit and year long courses are awarded 1 credit.

Semester Exams and Grades


Students are required to take comprehensive final exams in all courses offered at Avon High School. All semester grades will be computed using the following system. 


First quarter grade
40%


Second quarter grade
40%


Semester grade

20%

The grading scale is as follows:


A 
93-100


B
86-92


C
74-85


D
65-73


F
64 and Below


A grade of incomplete may be awarded in a class when and only when a student’s grade cannot be computed because illness or other excused absences has prevented completion of the assigned course. An incomplete grade may not be given for work deemed late for any other circumstances. The student will have five days after the grading period to resolve any incomplete work.


A weekly d/f listing is gathered for all students within the junior/senior high. Calculation is cumulative and reported each Friday. Parents are to be notified immediately when a student is deemed in jeopardy or failing a subject. Eligibility for extracurricular activities is based on this listing.


A midterm report will be given to all students to deliver home to parents or guardians. A midterm report of progress will be sent for all of their classes.

Report cards are issued the week after the completion of quarter 1-3. Report cards will be mailed to students the week following the completion of school.

Basic English


An 8th grade student must pass the writing component of the ISAT test in-order to be placed in the high school English curriculum. If the student fails this component he or she will be placed in Basic English. This course will provide the needed skills to enhance the student’s ability to be successful in our English curriculum. This course will be counted as an elective credit.

Graduation Requirements

The following requirements for the class of 2004 and thereafter are listed below. These students are required to complete a total of 29 credits.


English


4 credits


Social Studies

3 credits (Constitution and US History required)


Science


3 credits


Mathematics

3 credits


Physical Education
4 credits


Consumer Education
½ credit


Health


½ credit


Fine Arts

1 credit (Band, Chorus, Art, Foreign Language)


Vocational

1 credit (Ag, Business,)

(Board Policy 6:300-E2)
Alternate Credit for Graduation Option


Students completing summer school credit at an accredited high school in Illinois may apply the credit toward graduation requirements provided that:

· Approval of the application for summer school credit is completed by May 15 of the current year.

· Proof of enrollment in summer school prior to the last day of school.

· A transcript showing a passing grade from the summer school is received upon completion of the class.

In rare cases, a correspondence course may be accepted for credit toward graduation at Avon High School. A maximum of two correspondence course credits may be used toward graduation. Correspondence course credit may be used for graduation requirements provided:

· No other opportunity for the course exists.

· Application for correspondence course credit is completed and approved prior to enrollment in the course.

· A transcript of completion of the course with a passing grade is received.
(Board Policy 6:310-AP, 6:321-AP and 6:31-E)

Academic Honors Program


The top academic awards that students may strive for are the valedictorian and salutatorian awards. Calculation of these graduation honors is made on the basis of seven and a half semesters of work. A minimum GPA of 3.75 is required for consideration. The Valedictorian and Salutatorian traditionally address the public during graduation.


Students that earn a GPA of 3.75 or higher based on seven semesters of work are designated honor students. This is a honor that is publicly announced in the media and recognized at graduation.


All Students that have earned a diploma may participate in the commencement exercises of the district if they are in good standing with the district. If one chooses to participate, he/she will wear the designated cap and gown. No other adornment of the cap or gown is permitted with exception of District honor symbols. The students are guests of the District and the ceremony is to honor them. Behavior is expected to befit the solemnity of the occasion.


Academic course grades are computed into semester grade point averages for determining Avon Academic Awards. Academic points are assigned at the end of each semester, based on the grade point average each semester. A patch is awarded when a student reaches 6 points. A letter is awarded when a student reaches 12 points. Pins are awarded after a student receives a patch, letter, and accumulates 15, 18, 21, 24, 27 and 30 points. 


Honor roll is computed quarterly and used to determine the following levels.


High Honors

4.0-3.75


Honors


3.74-3.50

Honorable Mention
3.49-3.25

National Honor Society


To be eligible for membership in the Avon chapter of the National Honor Society, a student must have completed 5 semesters of high school work and have a cumulative grade point average of 3.5.


Students who meet the academic requirement will then be asked to submit a Student Activity Information Form detailing their service, leadership and character. Faculty evaluations (of students who return their forms) are used to support the strength of a student’s candidacy in the areas of service, leadership, and character.


The Faculty Council reviews the Student Activity Information Forms along with the faculty evaluations and then selects students for membership. Students selected for membership are expected to continue to demonstrate the qualities of scholarship, service, leadership and character. The Faculty Council will conduct a periodic review of NHS members. 

Dual Credit Classes/Distance Learning

The following guidelines will be followed to grant permission for a junior/senior to take a dual credit course-distance learning, classroom centered, Internet based.

Eligibility for dual credit courses will be followed as outlined in District Policy.
Administrative Guidelines:

1. A student may take not more than two (2) dual credit classes in any given semester. If a student takes more then two classes in one semester he/she must declare at the beginning of the semester which two he/she wishes to be weighted.
2. All courses to be given credit at Avon HS must be taken at the high school site and during classroom hours. The exception to this guideline is a District sanctioned early bird class.

3. An Internet dual credit course may only be taken if there are no other viable courses offered in the Avon High School Schedule for a particular time slot. An approved Internet course may be scheduled for that class period and the student assigned a supervising teacher.

a. All Internet course-work will be done at the Avon HS site.

b. All tests, for the Internet course, will be proctored by the supervising teacher.

c. Only Internet classes from the District approved list for Internet courses will be accepted.

d. All dual credit courses will be weighted.

Approved Internet Dual Credit Classes


This list will be reviewed annually by the counselor, HS principal, Curriculum Oversight Committee, and Superintendent.

Waiver of Graduation Requirement: Physical Education


A student in grade 11 or 12 may, with approval, be excused from the physical education requirement if he/she is an ongoing participant in interscholastic athletics. A student in grades 11-12 may be excused from physical education in order to enroll in a class which if not taken would prevent the student from graduating or result in the student being denied admission to an institute of higher learning of the student’s choice. Under certain circumstances, specified by law, vocational or technical education courses may be substituted for physical education (Illinois School Code 10:120)

Extracurricular Program

FFA – This national organization with affiliates in schools throughout the state allows students to participate in Various Career Development Events to exhibit knowledge and skills acquired in the classroom and laboratory. Local officers are selected and participate in state and national conventions.

Jazz Band –The band is available for students through auditions with the band director. This group performs at basketball games, special events, and IHSA contests.

Madrigal Singers – This elite singing group is available for students through auditions with the choir director. The Madrigal Singers perform at many community events and locations. A madrigal dinner is planned.

Scholastic Bowl – This IHSA sanctioned competition offers a challenge to those who enjoy testing their academic knowledge against others in a competitive setting. School, conference, and IHSA competitions exist.

School Play/Musical – School plays and musicals offer students the opportunity to display their thespian talents. Students may participate on stage, off stage, behind the scenes, or in production roles.

Speech Team –Individuals and groups can find a performance outlet through debate, oral interpretation, individual, or group speaking activities. Students participate in contests that measure their individual talents with students from other schools. 

Sports Programs –Avon offers football and volleyball in the fall, boys and girls basketball in the winter and track, softball and baseball in the spring to high school. A cooperate agreement exists with Bushnell-Prairie City for football, girls basketball, softball, baseball and high school track.   for all high school sports.
SWAT – Student with advocacy training. This group participations in drug, alcohol, pregnancy and other health related prevention workshops. 

Code of Conduct


Our code of Conduct is the standard by which we at Avon behave in order to have an atmosphere conducive to learning. It is a preparation for the world of work and its responsibilities. The school has a basic expectation for students to exhibit behavior commensurate with young adults. Each classroom will have expectations germane to that particular learning environment. Behavior does not happen in isolation. It is a culmination of events and therefore a student can expect his/her discipline file to be cumulative in nature over the period of an academic year. Discipline records are kept throughout the student’s career in middle and senior high. In order to be fair or consistent, one discipline record is reviewed each time a referral is made to the office. The level of severity of a consequence is dependent upon one’s history of good citizenship as well as the nature of the concern. Therefore, two students referred for the same concern could receive different consequences because one’s past behaviors that school year.

Student Discipline---Board Policy 7:190

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct, including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are under the influence are not permitted to attend school or school functions and are treated as though they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, or selling:

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 

b. Any anabolic steroid not administered under a physician’s care and supervision. 

c. Any prescription drug when not prescribed for the student by a licensed physician or when used in a manner inconsistent with the prescription or prescribing physician’s instructions.

d.  “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or controlled substance, but one:  (a) that a student believes to be, or represents to be, an illegal drug or controlled substance; or (b) about which a student engaged in behavior that would lead a reasonable person to believe that the student expressly or impliedly represented to be an illegal drug or controlled substance. 
e. Drug paraphernalia, including devices that are or can be used to:  (a) ingest, inhale, or inject cannabis or controlled substances into the body; and (b) grow, process, store, or conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend school or school functions and are treated as though they had the prohibited substance, as applicable, in their possession.
4. Using, possessing, controlling, or transferring a weapon in violation of the “weapons” section of this policy.

5. Using an electronic paging device.  Using a cellular telephone, video recording device, personal digital assistant (PDA), or other electronic device in any manner that disrupts the educational environment or violates the rights of others, including using the device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student conduct rules.  Unless otherwise banned under this policy or by the Building Principal, all electronic devices must be kept off and out-of-sight during the regular school day unless:  (a) the supervising teacher grants permission; (b) use of the device is provided in a student’s individualized education program (IEP); or (c) it is needed in an emergency that threatens the safety of students, staff, or other individuals. 

6. Using or possessing a laser pointer unless under a staff member’s direct supervision and in the context of instruction.

7. Disobeying rules of student conduct or directives from staff members or school officials.  Examples of disobeying staff directives include refusing a District staff member’s request to stop, present school identification, or submit to a search.

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully giving or receiving help during an academic examination, and wrongfully obtaining test copies or scores.

9. Engaging in any kind of aggressive behavior that does physical or psychological harm to another or any urging of other students to engage in such conduct. Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property or another person’s personal property.

11. Being absent without a recognized excuse; State law and Board policy on truancy control will be used with chronic and habitual truants. 

12. Being involved with any public school fraternity, sorority, or secret society, by:  (a) being a member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other person to join, promise to join, or be pledged to become a member.  

13. Being involved in gangs or gang-related activities, including displaying gang symbols or paraphernalia. 

14. Violating any criminal law, such as assault, battery, arson, theft, gambling, eavesdropping, and hazing.

15. Engaging in any activity, on or off campus, that: (a) poses a threat or danger to the safety of other students, staff, or school property; (b) constitutes an interference with school purposes or an educational function; or (c) is disruptive to the school environment.

For purposes of this policy, the term “possession” includes having control, custody, or care, currently or in the past, of an object or substance, including situations in which the item is:  (a) on the student’s person; (b) contained in another item belonging to, or under the control of, the student, such as in the student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school property; or (d) at any location on school property or at a school-sponsored event. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal of the student’s parent/guardian to administer or consent to the administration of psychotropic or psychostimulant medication to the student. 

The grounds for disciplinary action, including those described more thoroughly later in this policy, apply whenever the student’s conduct is reasonably related to school or school activities, including but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any time;

2. Off school grounds at a school-sponsored activity or event, or any activity or event which bears a reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if: (a) the conduct may reasonably be considered to be a threat or an attempted intimidation of a staff member; (b) the conduct may reasonably be considered to be an interference with school purposes or an educational function; or (c) the student’s presence at school may reasonably be considered to create an interference with school purposes or an educational function.

Disciplinary Measures 
Disciplinary measures may include: 

1. Disciplinary conference.

2. Withholding of privileges.

3. Seizure of contraband.

4. Suspension from school and all school activities for up to 10 days, provided that appropriate procedures are followed. A suspended student is prohibited from being on school grounds.

5. Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6. Expulsion from school and all school-sponsored activities and events for a definite time period not to exceed 2 calendar years, provided that the appropriate procedures are followed.  An expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal drugs (controlled substances), “look-alikes,” alcohol, or weapons.

8. Notifying parents/guardians.

9. Removal from classroom.

10. In-school suspension for a period not to exceed 5 school days.  The Building Principal or designee shall ensure that the student is properly supervised. 

11. After-school study or Saturday study, provided the student’s parent/guardian have been notified.  If transportation arrangements cannot be agreed upon, an alternative disciplinary measure must be used.  The student must be supervised by the detaining teacher or the Building Principal or designee.

12. Community service with local public and nonprofit agencies that enhances community efforts to meet human, educational, environmental, or public safety needs. The District will not provide transportation. School administration shall use this option only as an alternative to another disciplinary measure giving the student and/or parent(s)/guardian(s) the choice.

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative school program. 
Corporal punishment shall not be used.  Corporal punishment is defined as slapping, paddling, or prolonged maintenance of students in physically painful positions, or intentional infliction of bodily harm.  Corporal punishment does not include reasonable force as needed to maintain safety for students, staff, or other persons, or for the purpose of self-defense or defense of property. 
Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that can reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board may modify the Superintendent’s determination, on a case-by-case basis. A “weapon” means possession, use, control, or transfer of:  (1) any gun, rifle, shotgun, a weapon as defined by Section 921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass knuckles, billy clubs; or (3) “look-alikes” of any weapon as defined above. Any item, such as a baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do bodily harm. 

Required Notices

A school staff member shall immediately notify the Building Principal in the event that he or she:  (1) observes any person in possession of a firearm on or around school grounds; however, such action may be delayed if immediate notice would endanger students under his or her supervision, (2) observes or has reason to suspect that any person on school grounds is or was involved in a drug-related incident, or (3) observes a battery committed against any staff member. Upon receiving such a report, the Building Principal or designee shall immediately notify the local law enforcement agency, State Police, and the student’s parent(s)/guardian(s). “School grounds” includes modes of transportation to school activities and any public way within 1000 feet of the school, as well as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-school suspension, which is appropriate and in accordance with the policies and rules on student discipline.  Teachers, other certificated educational employees, and other persons providing a related service for or with respect to a student, may use reasonable force as needed to maintain safety for other students, school personnel, or other persons, or for the purpose of self-defense or defense of property. Teachers may remove students from a classroom for disruptive behavior. 

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is authorized to impose the same disciplinary measures as teachers and may suspend students guilty of gross disobedience or misconduct from school (including all school functions) and from riding the school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The School Board may suspend a student from riding the bus in excess of 10 days for safety reasons. 

Student Handbook

The Superintendent or his/her designee, with input from the parent-teacher advisory committee, shall prepare disciplinary rules implementing the District’s disciplinary policies.  These disciplinary rules shall be presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the students’ parents/guardians within 15 days of the beginning of the school year or a student’s enrollment.

Suspension Procedures (Board Policy 7:200)
The following are suspension procedures: 

1. Before suspension, the student shall be provided a conference during which the charges will be explained and the student will be given an opportunity to respond to the charges.

2. A pre-suspension conference is not required and the student can be immediately suspended when the student's presence poses a continuing danger to persons or property or an ongoing threat of disruption to the educational process. In such cases, the notice and conference shall follow as soon as practicable.

3. Any suspension shall be reported immediately to the student's parent(s)/guardian(s). A written notice of the suspension shall state the reasons for the suspension, including any school rule which was violated, and a notice to the parent(s)/guardian(s) of their right to a review of the suspension. A copy of a notice shall be given to the Board of Education.

4. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by the Board of Education or a hearing officer appointed by the Board.  At the review, the student's parent(s)/guardian(s) may appear and discuss the suspension with the Board or its hearing officer and may be represented by counsel. After presentation of the evidence or receipt of the hearing officer's report, the Board shall take such action as it finds appropriate.
Expulsion Procedures

The following are expulsion procedures:  

1. Before expulsion, the student and parent(s)/guardian(s) shall be provided written notice of the time, place, and purpose of a hearing by registered or certified mail requesting the appearance of the parent(s)/guardian(s).  If requested, the student shall have a hearing, at the time and place designated in the notice, conducted by the Board or a hearing officer appointed by it.  If a hearing officer is appointed by the Board, he or she shall report to the Board the evidence presented at the hearing and the Board shall take such final action as it finds appropriate.

2. During the expulsion hearing, the student and his or her parent(s)/guardian(s) may be represented by counsel, present witnesses and other evidence and cross‑examine witnesses. At the expulsion hearing, the Board or hearing officer shall hear evidence of whether the student is guilty of the gross disobedience or misconduct as charged.  After presentation of the evidence or receipt of the hearing officer's report, the Board shall decide the issue of guilt and take such action as it finds appropriate.

Consequence Definitions

Classroom/Teacher Detention


A classroom/teacher detention is 25 minutes in length starting at the end of the school day at 3:10 and lasting until 3:35 and is to be served by the student the day following the infraction unless the parent/guardian can be contacted prior to the end of the school day. Transportation home after detention is the responsibility of the student’s family. Work schedules, practices, and games are the responsibility of the student and are not an excuse from detention.

Building Detention


A building detention is one hour in length to be served on the next designated day. Transportation home after detention is the responsibility of the student’s family. Work schedules, practices, or athletic contests are not excuses from detention.

Saturday School


Saturday school is from 8:00 am – 12:00 pm on a designated Saturday. Students so assigned will arrive on time and remain under supervision for the complete period. This time is considered disciplinary punishment and students will be expected to stay quiet and bring schoolwork to occupy the time. A student that brings no work will be given work to accomplish during the detention time.

Time Out


There are times when both students and faculty understand that tensions and a situation could escalate into a major infraction. In order to prevent such an occurrence, a teacher may send a student to the counselor with a time out pass. The pass may be issued for a specific time period or for the remainder of the class period. Before the next class session with the referring teacher the following must take place:

A. Parents will receive written notification of the incident.

B. Student will attend a meeting with staff to develop behavioral plan.

C. Additional occurrences will warrant meeting with parents and student.

Harassment


Harassment is defined as a recurring behavior (verbal or physical) that has caused a level of discomfort or fear by a student. Once a student has been warned to stop harassing behavior, that harassment falls under the serious issues behavior and consequences will be assigned accordingly.
Insubordination


Insubordination is defined as the refusal to comply with a direction by a staff member, disrespect to the position of instructor, and/or open defiance to a staff member’s direction.
Suspension

A suspension is initiated the day following the incident and can carry with it a time out for the remainder of the day of the incident or the student can be placed in immediate suspension if the situation warrants. Any suspension carries with it the loss of attending and or participating in any district sponsored event or activity during the time of suspension. Suspension from participation/attendance in any extracurricular activity begins immediately at the time of issuance of the suspension and continues through midnight of the last day of suspension. 


In School Suspension – 70% credit for work completed in first In School Suspension. No make up work is allowed. 50% credit for work completed in second In School Suspension. No make up for work is allowed.


Out of School Suspension – No credit for work missed during suspension and no make up allowed.

Behavior Expectations


It should be noted that the examples given represent the minimum level of severity and it is understood that circumstances could warrant an exemplar to be moved to a greater level of seriousness/consequence.

No Tolerance Issues:  Behaviors that pose an immediate threat to the person or others. Examples are but not limited to: Possession of illegal drugs or alcohol, arson, bomb threat, threat of guns, or any object used to cause bodily harm or arson as well as any gang affiliation or association.

Consequences: 

A. Notify parents




B. Notify authorities




C. Suspension of student pending expulsion hearing

Safety Issues:  Behaviors that pose an immediate concern for the safety of the individual or students. Examples are but not limited to: Use of tobacco, theft, fighting, false fire alarm, and improper use of a fire extinguisher.

Consequences: 

A. Notify parents




B. Notify authorities if warranted




C. 2-5 days Out of School Suspension




D. Repeat occurrence warrants expulsion hearing

Serious Issues:  Behaviors that are not acceptable in the institution and impede the learning experience of others. Examples are but not limited to: insubordination to staff, verified threat to do physical harm, vandalism, stealing, verbal threat, disrespect of faculty and staff, bullying, harassment, student in a vehicle without permission, unauthorized use of PA system, unnecessary roughhousing after conference.

Consequences:
 
A. Notify parents




B. 2-5 days In-School Suspension

C. Third Cumulative ISS warrants Out of School Suspension

D. Second Out of School Suspension warrants disciplinary hearing.

7:2107:200
Leaving School Without Permission (AWOL): A student cutting class or school will receive the following consequence:




One day of in school Suspension for every class period missed. Homeroom also counts as a class period. One day missed warrants four days ISS.
Academic Cheating

It is our duty to take measures to preserve an authentic learning environment. We need to instill the ethical principles of academic honesty.

Definitions of academic dishonesty:

1.  Plagiarism

a. Using another person’s data, work, opinions, actual words, ideas, facts, pictures, without acknowledgement or citation whether out of a book, internet or an original work.

2. Cheating 


a. Having materials (notes, worksheets, study aids) not authorized during a quiz, test or exam

b. Giving or receiving answers on homework, quiz, test or exam

c. Having another student take a computer generated test for you.

3. Complicity

a. Allowing another student to copy your homework, quiz, test or exam

Consequences:

1. To receive a zero for the assignment or work with no opportunity for make up. Parents will be notified and a letter sent.

2. In-school suspension

Judgment Errors: Examples are but not limited to: late to school, 3 classroom tardies, skipped detentions, referral according to classroom discipline plan, cursing, presence in off limit areas, parking in off limit areas, sitting in a vehicle, personal display of affection, possession of matches, lighters, laser lights, pocket knives, unnecessary roughhousing, and out of class without a pass.

Consequences:

A. First Time: Conference with student




B. Second Time: Notify parents and building detention




C. 3 cumulative building detentions warrants 2 days ISS




D. Additional infractions warrant Saturday School

Coming to Class Unprepared: Students are expected to come to class on time and prepared. Students having to go back to their lockers for forgotten items will be given permission and assigned a classroom detention.

Important Dates for 2008-2009

August 7


Registration 10 a.m.-6 p.m.
August 8


Registration 8 a.m.-12 p.m.

August 18 


Teacher Institute
August 19


Students first-day attendance—early dismissal 11:30 a.m.





Teacher in-service ---12:30 p.m.-3:00 p.m.

August 20-29


Early dismissal 2:05 p.m.

September 1


No school---Labor day

October 10


Teacher institute

October 13


No school—Columbus Day

October 22


Early dismissal 11:30 a.m.—School Improvement

October 23


Parent/Teacher conferences 4-8 p.m.

October 24


Parent/Teacher conferences 8:00 a.m. – 12:00 p.m.

November 11


No school – Veteran’s Day

November 26


Early dismissal 2:05 p.m.

November 27


No School – Thanksgiving Day

November 28


No School

December 19


Early dismissal 2:05 p.m.

December 22-January 2

No School – Winter break

January 19


No School – Martin Luther King Jr. Day

February 16


No School – President’s Day

March 13


Teacher’s Institute

April 8



Early dismissal 11:30 a.m. –School Improvement

April 9-13 


No school – Spring break

May 24



High School graduation ---2 p.m.

2008-2009
ATHLETIC POLICIES
AVON SCHOOL DISTRICT
UNIT #176

I. Statement of Philosophy

We believe that interscholastic athletics are an integral part of the total curriculum of Avon High and Middle Schools.  It is our goal to develop and conduct an athletic program that is consistent with the philosophy of education of Avon Unit #176.  It is believed that in order to have a sound, well-rounded athletic program, the following statements much be part of our overall philosophy.
· Athletics must be for all boys and girls who are physically able to participate.
· Athletics must be educational and must
· Contain desirable learning experiences
· Fit harmoniously in the overall educational program
· Be controlled by the established local & state authorities
· Have leadership by certified personnel as sanctioned by I.H.S.A and I.E.S.A
· Athletics should promote
· Improvement of health and happiness
· Development of physical skills
· Development of emotions skills
· Display of social competence 
· Displaying of high moral values
· Encouragement of a sense of co-operation
· Expression of spirit of competition
· Development of self-control
· Understanding of democratic processes
· Realization of the values of group goals 
· Judgment on the ability of an athlete should be based on what the participant can do, not who he/she is socially, ethnically, or economically.
· Middle school athletic program should always be instructional with the emphasis on fun, physical development, skills, social experience, and good sportsmanship.
· Varsity athletic programs will be treated as a competitive events. The goal of the varsity program is to field the most competitive team possible.

II. General plan of Athletic Participation
The following represents a listing of the Unit #176 student population that operates within the guidelines of this policy and the activities in which they may participate.
· High School (9-12) Boys may participate in *football, basketball, *track, *baseball, and cheerleading.
Girls may participate in volleyball, *basketball, *softball, *track, and cheerleading.
A boy or girl may participate in cross-country or golf at his or her own expense. They must be accompanied by a certified Avon staff member and may not participate in another sport running concurrently.
· Middle School (5-8) Boys may participate in basketball, track, and cheerleading.  *Football is available for 7 & 8 only.
Girls may participate in *basketball, volleyball, track, and cheerleading
*Co-op sport with Bushnell-PC 
III. Responsibilities of Participants
The privilege of participation in our athletic program is extended to boys and girls, providing they are willing to assume certain responsibilities.  Your greatest responsibility is to be a credit to yourself, your parents, your school, and your community.  Therefore, it is required that you
· Display high standards of acceptable social behavior.  Failure to do so will result in discipline from head coach.
· Display outstanding sportsmanship:
· Pay proper respect to our flag
· Pay proper respect to your opponent
· Pay proper respect to your game officials
· Pay proper respect to your coaches and teammates.
· Instill proper respect values in parents
· Athletes should remember that they are students first and athletes second.
IV. Guidelines of Eligibility 
Avon is a member of the Illinois High School and Illinois Elementary Associations as well as the Prairieland, and Sand Valley Conferences.  In order to represent Avon in any interscholastic competition, a student must:
· Meet all eligibility rules of the I.H.S.A & I.E.S.A as well as those of the Unit #176 (see Academic Eligibility Policy).  As of August 1, 1998, all students must pass all course work in order participate in extracurricular activities.  (NO PASS, NO PLAY)
· Turn in a physical examination card to the coach or office
· Meet the requirements for insurance (Purchase or signed waiver)
· Not practice until both insurance and physical requirements are met
· Have the student handbook signature card signed by parent or guardian and athlete before competing
· Sign the drug testing consent/authorization from before competing
· No player will be allowed to ride the bus to games without their physical and insurance policy.
V. Policy Clarification 
· The guideline included in this athletic policy are in effect year round
· Violations will be tabulated in each category for the “career” of the student-athlete.  The student- athlete will have two careers: one in grades 5 through 8, and one in 9 through 12.  After completing the 8th grade year, the student-athlete will, as with their GPA, begin a new “athletic career” with zero violations.
· A student in the Avon School District #176 is considered an athlete from the point in their career in which they first became a participant, and continues until that career segment ends.
· When a violation occurs while a student-athlete is not in a season, the consequences will be administered during their next active participation.  For the consequences to be served, a student-athlete must successfully complete the season in which the consequences are served.
· If a violation occurs during the student-athletes 5-8-career segment, the student-athlete will serve the consequences for his/her actions during his/her next active participation.  These consequences could carry over to his/her 9-12 career after which the student-athlete would be considered to have zero violations for that career segment.
· A student-athlete participating in a co-op program will be governed by the host school’s athletic training rules.
VI. Athletic Training Rules
As athletes, you are leaders in your school and community. You are expected to set a good example in regard to conduct, personal grooming, and dress appropriate to time and place. Your actions and appearance represent your parents, school, athletic program, community, and you.
Training is a year-round proposition. Candidates for any team at Avon are expected to adhere to the following requirements before, during, and after the season, as well as during the summer months. Athletic PRIDE and the desire to maintain GOOD HEALTH HABITS make following these rules an easy task for athletes at Avon.
The coaching staff, administration, and board of education developed this Athletic Training Handbook. To be considered in violation of this handbook, a student-athlete must be personally observed, or admit guilt to a violation (forthright clause). 
· TOBACCO-the use of tobacco, in any form, will not be tolerated. This includes carrying or chewing, as well as smoking the tobacco. 
· First Offense
· Conference with the head coach
· 15 minutes of running at the conclusion of practice for five (5) days
· Miss 25% of scheduled contests as listed by sport below
Football-miss 2 ¼ games of 9 scheduled
Volleyball-miss 5 matches of 20 scheduled
Basketball-miss 5 games of 20 scheduled
Baseball-miss 5 games of 20 scheduled
Softball-miss 5 games of 20 scheduled
Track-miss 4 meets of 14 scheduled
The student-athlete will not dress in team uniform, but will be on the sidelines in street dress clothes. This can carry over into the following sports season. Penalties will be carried into the following season, which he/she participates and will be calculated on a weighted percentage. Student must complete the season in good standing in the sport where the consequences are being served in order for the consequences to count.


Second Offense
· Dismissal from squad immediately with a suspension of 40% of scheduled contests.
· The penalty could carry over into the next sport season in which he/she participates. 
· The athlete will be considered dismissed until the conclusion of that sport.
· He/she is not to participate in any other sport until that one is concluded and the suspension is served.
Third Offense
· Dismissed from the squad immediately
· Will be denied participation in any sport for one calendar year from the date of the infraction.
Fourth Offense
· This would also include a situation that would involve two or more sports.  Once a total of 4 violations are reached, the student will no longer be eligible to participate in Avon High School Athletics outlined in this policy.
· DRUGS AND ALCOHOL- If you drink alcohol or are guilty of use, sale, distribution, or possession of alcohol, illegal drugs, drug paraphernalia, or look-a-like drugs, or are on the premises where you know underage drinking is taking place, the following will occur.
First Offense – in order to maintain/regain eligibility, the athlete must:
· Have a conference with the head coach.
· 15 minutes of constant running at the conclusion of practice for 10 days
· Miss 40% of scheduled contests as listed by sport below.
· The athlete must agree to enter into and maintain eligibility in an evaluation program at a recognized institution, for the purpose of determining the extent of their substance problem. All costs associated with the evaluation, including counseling and /or substance treatment programs, will be the responsibility of the athlete and/or parents or legal guardian. Avon Unit #176 shall assume no financial responsibility for any portion of the evaluation, diagnosis, or treatment.
· The athlete and parents/legal guardian must agree to have the athlete tested at each subsequent testing date for one calendar year at the expense of the athlete or parents/legal guardian.
Football-miss 3 ¼ games of 9 scheduled
Volleyball-miss 8 matches of 20 scheduled
Basketball-miss 8 games of 20 scheduled
Baseball-miss 8 games of 20 scheduled
Softball-miss 58games of 20 scheduled
Track-miss 6 meets of 14 scheduled
NOTE: failure to complete any aspect of this policy will result in an automatic suspension from any athletic activity until he/she satisfies the above requirements.


Second Offense –in order to maintain/regain eligibility, the athlete will
· Be dismissed from the squad immediately. Will be denied participation in any sport for one calendar year from the date of the infraction.
· Must reenter into an evaluation program, and then following treatment, may appeal this action to the Athletic Council to regain eligibility into athletics.
Third Offense
· This would also include a situation that would involve two or more sport seasons. Once a total of three is reached, the athlete will no longer be able to participate in Avon athletics outlined in this policy.
Citizen Clause


The students who are charged or arrested for any major traffic, conservation, or criminal code violation including, but not limited to, a felony, theft, battery, assault, vandalism, gang activity or any other violation that involves the potential of serious harm to persons or property will result in the following:

1. The student will be suspended from all extra-curricular activities from one contest/activity to one calendar year depending upon the severity of the violation determined by the Athletic Council.

2. The Athletic Council may add any supplementary suspension to a sport unit suspension of a drug or alcohol violation based upon the severity of the drug or alcohol offense.

NOTE: Opting to take informal supervision or any other form of probation to avoid a criminal record will be considered for this policy as an admission of guilt.

· MISSED PRACTICE: This means missing practice without contacting your coach before the practice begins.
                                    First Offense
· 5 minutes running at the conclusion of practice for 5 practice days.
Second Offense
· Conference with the head coach
· 15 minutes running at the conclusion of practice for 5 practice days
· Miss 20% of scheduled contest
Third Offense
· Dismissed from the squad immediately. Will be denied participation in any sport for one calendar year.
· CURFEW: Sunday through Thursday – 10:00 p.m.
Friday and Saturday – 12:00 a.m.
Night before a game or match – 10:00 p.m.
NOTE: If accompanied by parents/legal guardian, this does not apply.
If event requires more time, it should be arranged with the coach ahead of time.

First Offense
· Conference with the head coach
Second Offense
· Benched in street dress clothes for the next event and 15 minutes of running for five (5) days.
Third Offense
· Dismissed from the squad immediately. Will be denied participation in any sport for 1 calendar year.
· QUITTING (TEAM COMMITMENT) – If an athlete decides to drop a sport, he/she will be expected to handle it as if they were terminating an employment. If this is not done in an acceptable manner, the athlete should realize that they are in danger of being refused the opportunity to participate in athletics for the remainder of that school year. The following procedure must be adhered to when terminating participation:
· Step One – by dropping a sport, the athlete forfeits the opportunity to win any awards
· Step Two – Procedure:
· See both his/her coaches and the head coach of that sport and explain the reason for deciding that they will no longer participate.
· Return any equipment that has been checked out in the same condition it was received.
· Ask the head coach of the sport being dropped for permission to participate in additional sports in the school – providing there is interest in further participation.
· FORTHRIGHT CLAUSE – An athlete who is in violation of this athletic handbook has the opportunity to come forward and admit guilt for the offense, and thus a 10% reduction in the number of contests suspended will occur.
· The athlete will be given only until the conclusion of the next day to come forth with this admission of guilt.
· This forthright clause is applicable one time only for any offense during an athlete’s athletic career at Avon
· If an athletic department member personally witnesses a violation, the forthright clause is invalid.
Example: A member of the girl’s track team attended a party on Saturday night. She felt guilty about her committing the violation, so she approached her coach the following Monday and explained the situation. The result is a violation and a reduction in that penalty form 40% to 30%. If she had waited until Tuesday to come forth, the clause would be nullified and the full penalty would take place.
· DISCIPLINE & DISRESPECT – Any act of disrespect or display of flagrant misconduct may be cause for immediate dismissal from the squad.
· If the student-athlete wishes to participate in any additional sports, he will be expected to meet before the Athletic Council to explain his/her behavior and apply for reinstatement to the athletic program.
· The Athletic Council will make a recommendation, but the head coach of the sport where re-instatement is requested will make the final decision.
· Every head coach in each sport has the right and responsibility to discipline and/or drop a member from the squad for any flagrant violation of conduct not mentioned previously.
· GROOMING POLICY
· Hair is to be out of eyes
· Hair is to be on longer than the bottom of the inner ear – the ear lobe shall be exposed
· When wearing a T-shirt, the hair must be off the collar
· Beards and mustaches would be shaved during the season of participation
· Earrings may be worn during the sport season, with the exception of days of games. Attendance at games, and involvement with games, where they will not be allowed to be worn.
NOTE: the above-mentioned items are dealing in sports where boys are involved.
· The players grooming should not deviate from the rest of the squad; the judgment will be left up to the coach’s decision.
· Tattoos are to be covered where visible.
· ATHLETIC COUNCIL-DUE PROCESS
Any athlete may request to meet with the Athletic Council. The Council reserves the right to meet concerning any athletic code violation. Due to extenuating circumstances, the Athletic Council reserves the right to recommend a student-athlete for expulsion for a first offense violation for the use, possession, or sale of alcohol, drugs, drug paraphernalia, or look-a-like drugs.
· The Athletic Council shall consist of the following people:
· Building Principal
· Athletic Director
· Head Coach of each sport
· Coach to which the incident pertains
· The Student Council President
· The Athletic Council will rule on any situation not covered specifically in this handbook and allow the student-athlete an opportunity to receive due process in his/her situation.
· If a question arises concerning interpretation or enforcement of any portion of this policy, please contact the Athletic Director to set up an appointment to clarify the situation, or to schedule a meeting with the Athletic Council.
VII. Academic Eligibility Policy
The Avon Unit District #176 requires the following academic eligibility requirements for participation in extra-curricular activities; passing work in all credit hours of schoolwork per eligibility period.
Passing work shall be defined as work of such a grade that if on any given date a student should transfer to another school, passing grades for the courses would immediately be certified on the student-athletes’ transcript to the transfer school.
Suspension for grade ineligibility would be in effect from Monday through Sunday of the following week.
Only students who are currently eligible to participate in an interscholastic athletic contest shall appear at the contest in the uniform of their school. (IHSA 3.141)
VIII. Absence Policy
A student must be in school attendance by 11:00 a.m. on the day of an athletic or extracurricular event. The student must be in attendance for the entire second half of that day. A student must be in attendance for the second half of Friday in order to attend the athletic or extra curricula event on Saturday. A prearranged absence (such as doctor appointments) can be excused.
Avon Community Unit School District #176

Drug Testing Program

1. Mission Statement

Recognizing that observed and suspected use of alcohol and illicit drugs by Avon School District students is increasing, a program of deterrence will be instituted as a proactive approach to a truly drug free school.  Likewise, through participation in athletics and the Illinois High School Association and the Illinois Elementary School Association state series, students using illegal drugs pose a threat to their own health and safety as well as to that of other students. The purpose of this program is threefold: (1) to provide for the health and safety of all student athletes; (2) to undermine the effects of peer pressure by providing a legitimate reason for student athletes to refuse to use illegal drugs; and (3) to encourage student athletes who use drugs to participate in drug treatment programs. The policy is non-punitive. It is designed to create a safe, drug free environment for student athletes and to assist them in getting help when needed.


For the purpose of this program, the phrase “student athlete” will be referred to as student participant and shall include all sponsored individuals or teams that compete against other individuals or teams on an interscholastic basis. This program shall include, but not be limited to, all athletic teams at Avon High and Middle Schools, the cheerleader squads, speech teams, all music competitors, all scholastic bowl participants, and all performing arts participants.

2. Definitions

Student Participant – all students to whom this program applies by virtue of trying out for or joining a team.

Sport Season –fall, winter, and spring seasons begin on the first day of practice allowed by the I.H.S.A./I.E.S.A. and end when the team has completed its season. This policy will be in effect 24 hours a day, 7 days a week.

Calendar Year – a 12-month period from the date of occurrence.

Illegal drugs – all alcoholic liquor (as defined in 235 ILCS 5/1 – 3.05), all controlled substances under the Controlled Substance Act (720 ILCS 570/100T0682) except when prescribed by a licensed physician, and cannabis under the Cannabis Control Act (720 ILCS 550/IT05580/19).

3. Drug Education Program

Beginning with the Avon School District 1999-2000 school year, all programs concerned with will adhere to the following policy. Coaches will be responsible to report to the athletic director concerning the implementation of these policies.

a. Every sport season must have a preseason meeting with parents and student participants to cover expectations of the coach and the student participant. Drug enforcement policies and regulations will be covered and a contract will be signed at this meeting or prior to the beginning of the current sports season by participates and parents.
b. Every participating program is required to have a minimum of one drug education meeting per season.

4. Procedures for Student Participants

Consent: Each student wishing to participate in any interscholastic program, as outlined by this policy, and the student participant’s custodial parent or legal guardian shall consent in writing to drug testing pursuant to the District’s drug testing policy. Written consent shall be on the form attached to this policy. No student participant shall be allowed to participate in any interscholastic program without such consent. 

Selection: All Student participants will be awarded a number and will be randomly selected on a lottery basis. Any student selected will have his/her number placed back into the pool after each test and will be eligible for the next random sampling. A minimum of 5% of the testing pool will be selected per testing date. A minimum of 8 dates will be scheduled throughout the school year and will not follow any recognizable pattern.

5. Testing Pattern

All testing will be done at the high school or the junior high during the school day. All dates will be confidential. Only the building principal and the testing company will know the dates.

Representatives from a board-approved lab will complete testing. The school will not be involved in the collection or handling of any samples, but will serve only in a supervisory capacity, selecting and identifying students, reporting results to parents, and providing intervention for those who test positive. The testing area will be quarantined.

6. Limited Access to Results

Personnel administering testing or those contracted to perform lab urine tests will be authorized to report results only to the building principal. All drug test results are considered confidential information and will be handled accordingly.

7. Non-Punitive Nature of Policy

No student shall be penalized academically for testing positive for illegal drugs. The results of drug tests pursuant to this policy will not be documented in any student’s academic records. Information regarding the results of drug tests will not be disclosed to criminal or juvenile authorities absent legal compulsion by valid and binding subpoena or other legal process, which the District shall not solicit. In the event of service of any such subpoena or legal process, the student’s custodial parent or legal guardian will be notified in writing in a language that they understand at least 72 hours before response is made by the District.

                  AVON COMMUNITY UNIT SCHOOL DISTRICT #176

Avon, Illinois

DRUG TESTING POLICY

CONSENT/AUTHORIZATION FORM

I wish to try out for and/or participate in school sponsored interscholastic 

activities. I have read the Board of Education’s Interscholastic Drug Testing Policy for Student Participants, and I understand the Board of Education’s Policy and Procedures and I agree to follow said Policy and Procedures, including being subjected to drug testing, as a condition of participation on interscholastic athletic teams, on cheerleading squads, on speech teams, on scholastic bowl teams, in music competitions, and in performing arts events. I understand that if I disobey the rules, I will be excluded from the opportunity to participate in these activities as provided in the Board of Education’s Policy and Procedures.

_______________________________________


_______________

Student Participant





Date

______________________________________


_______________

Custodial Parent/Legal Guardian Signature


Date

Technology Use Policy for Avon Unit School District #176

Purpose of Technology Use Policy

Through technology, the District provides access for students and staff to resources from around the world.  Expanding technologies take students and staff beyond the confines of the classroom, provide tremendous opportunities for enhancing, extending and rethinking the learning process, and assist in preparing each student to be a productive citizen.  This new capability requires guidance for students and staff.  The availability of technology and its use is a privilege and not a right.

Opportunities and Risks of Technology Use

The Board believes that the value of information and interaction that technology offers outweighs the hazards of its misuses.  Making network access available, however, carries with it the potential that some network users will encounter sources that some consider controversial or inappropriate.  Because information on networks is transitory and so diverse, the District cannot completely predict or control what users may or may not locate.  Technology provides a conduit to information; the users must be wary of the sources and content and be responsible in choosing information to be accessed.

No technology is guaranteed to be error-free or totally dependable.  Among other matters, the District is not liable or responsible for:  1) any information that may be lost, damaged or unavailable due to technical or other difficulties; 2) the accuracy or suitability of any information that is retrieved through technology; 3) breaches of confidentiality; or 4) defamatory material.

Privileges and Responsibilities

Users may access technology only for educational purposes.  Exercising this privilege requires that users accept the responsibility for all material viewed, downloaded, and/or produced.  Users will need to evaluate the validity of materials accessed through technology and cite their sources when appropriate.

The actions of users accessing networks through the District reflect on the School District; therefore, users must conduct themselves accordingly by exercising good judgment and complying with this policy and any accompanying administrative regulations and guidelines.

Users will:

· Adhere to the rules of copyright and assume that any software that they did not create is copyrighted (unless it is labeled “freeware” or “public domain”).

· Adhere to the licensing agreements governing the use of shareware.

· Note that e-mail is not guaranteed to be private.  People who operate the system do have authorized access to mail; others may have access.

· Be responsible at all times for the proper use of their access privileges and for avoiding impersonations, anonymity, or unauthorized sharing of security measures.

· Take responsibility for any activities using technology that are borrowed by them or under their account or password.

· Maintain the integrity of technological resources from potentially damaging messages, physical abuse or viruses.

· Respect the rights of others to use equipment and therefore not use it for non-school activities.

· Abide by the policies and procedures of networks and systems linked by technology.

· Protect the privacy of others and the integrity of the system by avoiding misuse of passwords, others’ files, equipment, or programs.

Users will not:

· Access outside provided email accounts (exceptions may be made for those students taking dual-credit courses.

· Install or access instant messenger programs of any sort.

· Use offensive, obscene, inflammatory, or defamatory speech.

· Harass other users.

· Use the account of another user.

· Misrepresent themselves or others.

· Violate the rights of others, including their privacy.

· Access, download, and/or create pornographic or obscene material.

· Use the network for personal business or financial gain.

· Vandalize data, programs, and/or networks.

· Degrade or disrupt systems and/or equipment.

· Damage technology hardware and/or software.

· Knowingly spread computer viruses.

· Gain unauthorized access to resources or entities.

· Violate copyright laws.

· Use technology for illegal activities.

· Reveal their personal address or phone number or those of other users.

Disciplinary Actions:

Failure to comply with this policy and any administrative regulations and guidelines governing the use of technology will result in disciplinary action by staff, administration and/or the Board of Education.
Minimum Action:

Staff/user conference or reprimand.

Additional Actions as Deemed Appropriate:

· Staff/parent contacted of students misuse.

· Referral to the administrator for student discipline (for student misuse)

· Loss of access to specific technology and/or designated area for a minimum of three days and a maximum of up to 10 school days.  Note: Multiple infractions or flagrant misuses may result in extended or permanent loss of privileges.

· Confiscation of inappropriate item(s).

· Restoration/restitution.

· Administrative and/or Board of Education action, including such serious consequences as suspension and expulsion (for student users) or suspension, notice to remedy, and dismissal (staff users).

Confidentiality

Users must recognize that there is not assurance of confidentiality with respect to access to transmissions and files by persons outside or from persons inside the District.  Also, the District reserves the right to audit, inspect, monitor or log technology use, to monitor file server space utilization and network (including internet) use by users, and to examine users’ files and materials as needed; therefore, users cannot expect absolute privacy from District personnel as o their use of technology.

Additional Rules/Actions

The Superintendent may establish regulations and guidelines and shall take appropriate actions to implement this policy.
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