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General Personnel

Sexual Misconduct
Avon CUSD 176 will not tolerate and will see to eradicate any behavior by its employees, volunteers, or students which constitutes sexual misconduct toward another employee, volunteer, or student. “Sexual Misconduct” means any actual, attempted, or alleged sexual molestation, assault, abuse, sexual exploitation, or sexual injury. “Sexual Misconduct” does not include “sexual harassment.”
Reporting Procedures

It is the express policy of the District to encourage victims of sexual misconduct and their parents/guardians in the case of minors, to come forward with such claims. The District will designate a Designated Child Abuse Counselor who shall remain accountable for the implementation and monitoring of this policy. The identity of the Designated Child Abuse Counselor shall remain on file with the District. In order to conduct an immediate investigation, any incident of sexual misconduct must be reported as quickly as possible in confidence.


Employees and Volunteers
Employees and volunteers are required to report any known or suspected incidents of sexual misconduct according to the Illinois mandatory reporting guidelines. They must also report to their direct supervisor, the building principal, or the Designated Child Abuse Counselor. If the report is made to the supervisor or building principal, that individual shall immediately notify the designated child abuse counselor. IF the person to whom an employee or volunteer is directed to report is the offending person, the report should be made to the next higher level of administration or supervision.
Students
Each year, parents or legal guardians of students shall be notified of the contents of the sexual misconduct policy and be instructed to report any incident of known or suspected sexual misconduct to a guidance counselor, building principal or the designated child abuse counselor unless that individual is the offending person. If the complaint is made to the guidance counselor or building principal that individual shall follow the Illinois mandatory reporting policy and immediately notify the designated child abuse counselor.

Investigation and Confidentiality

All formal complaints will be given a full, impartial, and timely investigation. During such investigation, while every effort will be made to protect the privacy rights of all parties, confidentiality cannot be guaranteed.

Discipline

Any District employee or volunteer who is determined after an investigation to have engaged in sexual misconduct in violation of this policy will be subject to disciplinary action up to and including discharge.

False accusations regarding sexual misconduct will not be tolerated and any person knowingly making a false accusation will likewise be subject to disciplinary action up to and including discharge.

The District will discipline any individual who retaliates against any person who reports alleged sexual misconduct or who retaliates against any person who testifies, assists, or participates in an investigation, proceeding or a hearing relating to sexual misconduct complaint. Retaliation includes but is not limited to any form of intimidation, reprisal, or harassment.

Child Abuse

Sexual abuse of a minor is a crime.

Child Abuse Incident Reporting and Follow-up

Any case of known or suspected child abuse of a minor must be reported immediately in compliance with Illinois mandatory reporting guidelines and to the designated child abuse counselor, a police officer, or the State’s Attorney’s Office.

In the event that the District Child Abuse officer is first notified, of an incident of known or suspected child abuse, the designated child abuse officer shall immediately notify the child’s parent or legal guardian as the case may be, and the appropriate legal authorities as required by state or local law. The designated child abuse counselor shall prepare a suspected child abuse standard report and immediately follow-up to investigate the incident and to ascertain the condition of the child. The designated child abuse counselor is encouraged to communicate any questions or concerns about any incident with legal counsel for the District.
Any employee or volunteer involved in a reported incident of sexual misconduct or child abuse shall be immediately relieved of responsibilities that involve interaction with minors or shall be suspended as determined by the Board of Education. Reinstatement of employees or volunteers involved in a reported incident of child abuse shall occur only after all allegations of child abuse have been cleared by the District.

Maintenance of Records and Documents

The designated child abuse shall maintain all records and documentation required by law or otherwise required. This includes all documents related to procedures for hiring-screening employee/volunteer code of conduct, training, sign-in/sign-out, pick-up, release procedures, incident reporting follow up and disciplinary action.

Employee Acknowledgement

This policy is to be reviewed and signed by all employees and/or volunteers who have or may have children assigned to their care, custody, or control.
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